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PCF Cohort 1 Quantitative and Qualitative Data Summary

Pre/Post Survey Comparison
These responses compare a “Pre” response of Yes to a “Post Response of “Strongly
Agree/Agree”

1. Roles and Responsibilities 86% to 100% (increase)
| show up on time, stay focused, and finish my work. | follow the expectations and
culture of the program.

2. Advocacy 71% to 100% (increase)
| feel ready to ask for the tools or help | need. | feel ready to check for shared
understanding and share my support needs. | know when to connect with my
team.

3. Self-Determination 86% to 100% (increase)
| make choices about my own life and goals. | respect that my mentee also makes
their own choices

4. Peer Mentor Skills 86% to 100% (increase)
I listen to my mentee. | support them in setting goals or solving problems. | keep
private things safe. | ask for help right away if there is a crisis or emergency.

5. Care Action 71% to 100% (increase)
| take time to reflect. | notice when | feel proud, sad, or stressed. | use my care
plan to take care of myself. | know who is on my team and how to get their
support.”

6. Circle of Support 57% to 100% (increase)
| am part of a circle of support. | take part in learning and team activities. | am

engaged and stay connected. | do not try to do everything alone.

7. Relationship and Belonging
| value everyone’s lived experience. | look for opportunities to connect.
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Comments from Peer Mentors:
e | just want to express my appreciation to all the staff for putting together this
training and for all the hard work that went into facilitating it.

e | loved this class
e | really enjoy being part of this class. | learned so much about mentoring someone
who will have the same in common as | am. | am feeling more ready to mentor

someone.

Comments from Facilitators:

e What value does this curriculum bring that we haven’t experienced in other

curricula?

O

[It demonstrates] how much wisdom comes out of a group when we make
space for the conversations to happen.

When people show up and you feel like they belong, then people change.
In PCF, we know people have these skills, we’re just helping people learn
how to do them in the peer mentoring space. [In other words, PCF comes
from an asset-based approach instead of deficit-based or non-disability
lens.]

When sessions closed, people noted feeling confident, happy and excited.
With our former curriculum, people left saying things like, “I'm scared,” or
nervous, etc.

The pacing/timing is better so people can learn the information.

Learners are active participants.

They are rehearsing skills and have space for conversation which is more
effective.

We begin from the space of “Here’s me, and I’'m curious about you” - that’s
the value of having lived experience built into the curriculum.

The curriculum is a journey of self discovery and how to bring that to the
surface.
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